
2017 Helen Sanderson Associates Canada 
Person-Centred Practices Gathering

Registration includes:
 •  Choice of concurrent sessions
 •  Learning Marketplace sessions
 •  Continental breakfast, lunch and breaks

Register before January 31 and get a 
FREE e-learning valued at $98 

REGISTER NOW!

Registration rates: 
 • Individual:  $385 + HST
 • 1 day:  $225 + HST
 • Groups of 4 or more:  $375 + HST each
 • People with disabilities:  $200 + HST
 • Family members:  $240 + HST

Sheraton Parkway Toronto North Hotel
600 Highway 7 East, Richmond Hill

April 11, 12 2017

Choice of Sheraton standard room for $129 + tax or Best Western standard room for 
$99 + tax (both hotels are connected) This Rate Until: March 1st, 2017
 •  Free parking/underground available
 •  Free Internet 

Call:  1-800-668-0101

Register here:

Separate session tracks for you, for managers and for person-directed planning facilitators!
 

Attention Executive Directors / CEOs / 
Directors / Managers!

April 11-12, 2017
If you believe that person-centred practices
can make a difference for people, families, 

staff and organizations, this event is for you!

www.hsacanada2017.eventzilla.net



Introducing Our Speakers

Michelle Livesley

Amanda Jones 

Michelle lives in the North West of England 
and is a consultant and trainer with Helen 
Sanderson Associates. Michelle leads on 
adult social care and teams and leaders, and 
has been involved in the development of 
person centred practices across a wide range 
of service areas including health, social care 
and education. She has also contributed to 
several publications on the subject. Michelle 
is a mentor trainer in Person-Centred 
Thinking, Person-Centred Risk, Positive 
and Productive Meetings, Personalizing 
Homecare, Map and Path, Planning Live and 
Just Enough Support. 

Michelle is currently exploring self-managing teams and recently became a Holocracy Practitioner. 
Michelle’s former role was Head Of Operations for the charity ‘Imagine, Act, Succeed’ who 
provide services to people with learning disabilities, mental heath needs and older people’s 
homecare services. Michelle is passionate about cultural change, community building, spending 
time with her two grandchildren and being a member of a local darts and dominoes team.

Amanda works for Helen Sanderson Associates Australia.  
Amanda works within the areas of disability, aging, 
employment services and mental health, both in policy 
development and practical implementation and training 
programs.

Amanda is the Australian board member for the Learning Community For Person Centred 
Practices.  Amanda also previously held several roles within a large organization in Victoria 
including direct support and service provision, service development manager and leading a team 
of individual service package facilitators.

Previous projects have included the development of action 
learning workshops, tools and templates to support the 
implementation of a new planning policy within a government 
organization employing over 4,000 staff and supporting 
2,500 people; the development of a Person Centred People 
Management (Human Resources) toolkit in collaboration with 
PeopleAdvantage and National Disability Services; developing 
a set of resources and workshops for individuals and their 
families supporting them to lead their own planning; the 
delivery of Person Centred Thinking training for case-mangers 
and therapy services, including mentoring trainers across a 
statewide government agency.



Introducing Our Speakers

Session Tracks

Dr. Reynolds’ passion, knowledge, and experience 
come from growing up as a sibling of a brother with 
developmental disabilities.  She is Director of Individual 
Advocacy and Family Support at the UMKC-Institute 
for Human Development (UCEDD) where she has 
worked for over 17 years.  She is responsible for 
projects that directly impact the lives of persons with 
disabilities and their families such as the HRSA Family-
to-Family Health Information Center for Missouri, 
Parent-to-Parent program and Integrated Community 
Services and Innovative Models grant initiatives.  

Nationally, she is a co-principal investigator on the National Community of Practice on Supports 
to Families grant from the Administration on Developmental Disabilities in collaboration with 
National Association on State Developmental Disability Directors.  In May 2014, she was 
appointed to the President’s Committee for People with Intellectual Disabilities. 

Additionally, she recently transitioned from a role providing direct support to People First 
of Missouri and Self-Advocates Becoming Empowered, the state and national self advocacy 
movement for adults with developmental disabilities, to focusing on the transformation of state 
systems, such as developmental disability, early childhood, and special health care needs to focus 
on person- and family centered outcomes.  

Michelle (Sheli) Reynolds

All tracks are applicable to all social services, health 
and educational sectors.

Presenters will share what’s new and exciting about…

Being person-centred with staff 
(for managers, supervisors and team leaders and 

others interested in this topic)

Organizational Change 
(for senior leadership personnel, board mem-

bers and others interested in this topic)

 • Person centred people management (Human                                                                
    Resources)  
 • Training is not enough – how to introduce  
    person-centred thinking and practices at scale                                                                                                                                            
    and making it your organizational culture
 • How Community Circles can help meet    
    your vision/mission of true community living
 • Supporting families to manage their own    
    individual funding and teams
 • Using person centred thinking and practices in   
    supporting staff 
 • The role of e-learning and supporting staff to   
    embed person-centred thinking in their practice
 • Person-centred approach to risk
 • Person-centred teams
 • Progress for Providers – managers 



Session Tracks

Learning Marketplace

Person-centred thinking and 
approaches

 • Planning Live and Just Enough Support 
 • Person-centred thinking and planning focusing                                                        
    on employment supports 
 • Person-directed facilitation and planning              
    tecniques, tools and tips
 • Community Circles

  • Charting the LifeCourse – Trajectory towards a            
     good life
  • Charting the LifeCourse – Tools in action
  • Learning Marketplace
  • Positive and Productive Meetings

Open Space establishes a marketplace of inquiry, reflection and learning, bringing out the best in 
both individuals and the whole. It is a way to share a range of information, ideas and opinions in 
informal sessions at a conference/gathering.  This is an opportunity to come together with other 
like minded people who are interested in the same topic as you and share and network together. 

It is your opportunity to individualize the conference to meet your own needs.  

HOW IT WORKS
The Learning Market place will take place in 

a range of breakout rooms. The market place 
‘host’ is someone who shares their information, 
question or idea, and invites people to come 

to their space.

Whoever comes are the right people
Whoever is attracted to the same conversation are the people 
who can contribute most to that conversation—because they 
care. So they are exactly the ones—for the whole group who are 
capable of initiating action.

Whatever happens is the only thing that could have
We are all limited by our own pasts and expectations. This 
principle acknowledges we’ll all do our best to focus on NOW 
the present time and place and not get bogged down in what 
could’ve or should’ve happened.

One ‘Law’
The Law of Two Feet means you take 

responsibility for what you care about standing 
up for that and using your own two feet to 

move to whatever place you can best 
contribute and/or learn.

When it starts is the right time 
The creative spirit has its own time, and our task is 
to make our best contribution and enter the flow of 
creativity when it starts.

When it’s over, it’s over
Creativity has its own rhythm. So do groups. 

Just a reminder to pay attention to the flow of creativity 
not the clock. When you think it is over, ask is it over? 

And if it is, go on to the next thing you have passion for. 
If it’s not, make plans for continuing the conversation.

FOUR PRINCIPLES apply to how you navigate in open space

Register here: www.hsacanada2017.eventzilla.net

Person-directed planning and 
facilitation

(for person-directed/centred planning 
facilitators, independent facilitators, supervisors, 
managers, families, people with disabilities and 

others who are interested in this topic)


